
Mostly, when you write your ads, remember to write your ad with the candidates in mind. Make your ads insightful and relevant and 
make them want to click the “Apply Now” button!
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%

3 Think
Mobile
More than 60% of jobsDB traffic 
come from mobile users now. You 
can appeal them with…

Job highlights
Jobseekers will first notice job 
highlights when they receive a 
job alert. Make sure you utilize 
the 3 summary points to convey 
your important messages or 
attraction

Bullet points
Use clear, bite sized information 
to build interest in the job role

With similar job title, candidates 
tend to explore your ad if your job 
ad includes:

Outstanding benefits
List the benefits not offered by 
your competitors i.e. bonuses, 
medical and transportation 
allowances, paid
leaves etc

Employer branding
Let your banners and logos 
speak about your company, its 
culture and its track record

2 Stand 
Out

Job title 
Pick one that is known to the 
public, not just to your company

Job details 
At least 3 job responsibilities & 3 
job requirements - including 
academic qualifications and 
experience required

Company profile 
Company name, nature of 
business, company vision if any, 
location of job

Compensation
Salary and other benefits that 
may attract candidates

Cover the following so candidates 
can find out if their skills and 
experiences match your needs.

Cover 
the Basics 

Job Ad

1
4 Find your 

perfect match
When you post on the jobsDB 
website, each ad is automatically 
matched to candidates with the 
specific qualifications based on 
the selected job function, salary 
range and work location, etc. You 
can reach potential candidates 
through our Job Alerts and Job 
Recommendations to millions of 
our subscribers.

5 Remember these 
hard and fast rules
Mind your language
Check your spelling and grammar 
carefully to maintain a good 
corporate image

See it for yourself
Our Recruitment Centre will allow 
you to see how your ad will 
appear on the site and mobile. 
Check your formatting and styling 
as it may detract readers from 
viewing your ad. Stay away from 
discriminatory statements. Under 
Hong Kong rules, sex, disability, 
family status, age and race 
discrimination have to be avoided 
in the ad. 

- step guide 
to a quality job ad 5 How to capture good candidates? Good candidates always 

have many choices. When you post your job ad on the 
jobsDB website, it is vital to be informative and persuasive 
in order to attract them. Find the tips below and see how 
you can get the most suitable candidate to apply for the role.



1 Research Ink - Candidate Survey (Nov 2016)

2 jobsDB internal data, 2016 vs. 2017

For more information on job ad writing, Talent Search and Re-posting, please join us for our scheduled Webinar session by 
registering here or email us at cs@jobsdb.com.

Ways to increase job ad exposure:

Talent Search 
A proactive and faster way to connect with the right candidates

In the Hong Kong job market, apart from 71%1 candidates who 
are actively seeking for jobs in the market, please do not forget 
that actually 25%1 of candidates are monitoring the market for 
opportunities. They do not proactively look for jobs, but do you 
know that you still reach out and convince them to apply? They 
are also your target audience and a great source of right 
candidates.

jobsDB Talent Search helps you find potential hires easily and 

Last but not least, in order to further boost your ad exposure, gain more views and connect with other candidates who 
may have missed out on your job ad, kindly consider to increase your job ad exposure through re-posting at another time.

Reach the active and passive 
candidates

Talent Search 
Candidates can view via jobsDB 
website / mobile app

Post job ad 

Here's your 3-step guide for Proactive Sourcing
to complement your job posting and help you connect with the right candidates faster.

Identify 3 “must-have-to” keywords which 
you can use to search for the right 
candidate for your role, it may be a 
specialisation, a skill or a qualification that 
is specific to the role; 

Keywords 
are key

Identify possible candidates in the jobsDB 
database using keywords that refine your 
search using filters such as expected 
salary and work location preferences.

Search effectively 
and seamlessly

Connect to the right candidates 
seamlessly through our Send Job Ad and 
Buy Profile options. Be proactive and 
persuasive in making them appreciate the 
opportunity in your company. 

Connect to 
gain interest

1 2 3

efficiently. With over 300,000 Open profiles in our Talent Search 
database, you easily can reach your right candidates. The 
number of searches made by our hirers has also grown 44%2 
this year. 

By using the “Send job ad” and downloading their resumes into 
Talent Search, you will be equipped with more tools which would 
help you reach out to relevant and potential candidates in order 
to build up your talent pool.

Here's how to increase your ad exposure 
and reach out to more candidates 

https://attendee.gototraining.com/4494q/catalog/2515850111601492736?tz=Asia/Shanghai
mailto:cs@jobsdb.com

